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I. PURPOSE 

 
The purpose of this policy is to reaffirm the City's commitment to demonstrating 
respect for all individuals by strictly prohibiting discrimination and harassment, 
including sexual harassment in the workplace. This policy defines prohibited 
behavior and conduct, and sets forth a procedure for reporting, investigating and 
resolving complaints of discrimination, harassment, In the workplace, including 
retaliation and hostile work environment. 

 
 

II. POLICY 

A. The City of Stockton prohibits any form of discrimination and/or harassment 
of any person based on race, religious creed, color, national origin, ancestry, 
military and veterans status, physical or mental disability, medical condition, 
genetic characteristics or information, denial of family and medical care 
leave, marital status, sexual orientation, sex (including gender, gender 
identity, gender expression, transgender, pregnancy, childbirth and 
breastfeeding), political affiliation, age (40 and older), concerted labor 
activity, or any other category or attribute consistent with state or federal law. 
All such discrimination and harassment is unlawful and shall not be 
tolerated. In addition, under the federal Affordable Care Act (ACA), the City 
of Stockton prohibits discrimination and/or harassment, or retaliation against 
an employee who obtains coverage1 receives a tax credit or subsidy through 
the Health Care "Market Place" or "Exchange." 

 
B. It is an unlawful employment practice to discriminate against or to harass an 

unpaid intern or volunteer on the basis of any legally protected classification 
unless an exception applies, such as a bona fide occupational qualification. 

 
C. The City will neither tolerate nor condone discrimination and/or harassment 

of employees by managers, supervisors, co-workers, or non-employees with 
whom City employees have a business service, or professional relationship. 

 
D. All City employees and non-employees share a responsibility to assist in 
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maintaining an employment environment free of 
discrimination and harassment. This policy applies to all 
aspects of City employment, including, but not limited to, 
hiring, reassignment, placement, promotion, employment 
action, disciplinary action, layoff, reemployment, transfer, 
leave of absence, compensation and benefits, training; or 
other terms of treatment of that person in an unpaid 
internship, or another limited duration program to provide 
unpaid work experience for that person, or the 
harassment of an unpaid intern or volunteer. 

 
E. All allegations of discrimination and/or harassment shall 

be investigated immediately by the City, in accordance with 
this policy. If it is determined that any prohibited activity has 
occurred, remedial action shall be taken. Such action may 
include discipline up to and including discharge. In 
addition, under applicable law, individual supervisors and 
employees may be subject to personal liability and/or 
punitive damages in any litigation arising as a result of 
such conduct. 

 
F. All new hires shall attend harassment awareness training, 

and supervisors and managers shall attend harassment 
awareness and prevention training for supervisors every 
two years. 

 
G. The City of Stockton prohibits retaliation against any 

employee or non employee by another employee, non-
employee, supervisor, or manager for reporting, filing, 
testifying, assisting or participating in any manner in any 
investigation, proceeding, or hearing conducted by the 
employer or a federal or state enforcement agency. 

 
H. This policy applies to all officials, employees, volunteers, 

unpaid interns, agents, or contractors of the City. 

I. This policy shall be administered by the Director of Human Resources. 
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